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University of Bristol Students’ Union Labour Club

1. Name

(1)	The name of the Society shall be the Bristol SU (University of Bristol Students’ Union) University of Bristol Labour Club (UBLC)
(2) 	The Society shall be affiliated to the University of Bristol Students’ Union
	
2. Aims

(1)	The aims of the society are:
(a)	to promote and secure support for the Labour Party within the University of Bristol; (b)	to be home and centre for Labour students in the University;
(c)	to propagate democratic socialist views and share the values and beliefs of the Labour Party;
(d)	to support and liaise with the local wards, branches and CLP, including campaigning for Labour Party candidates in local and national elections;
(e)	to participate within the political life of the University particularly within Bristol SU; and
(f)	to work with Young Labour and the Labour Party in providing political education.
(2)	The Society shall abide by the Union’s Code of Conduct, and any other policies laid down by the Union’s Board of Trustees.

3. Membership

(1)	Full membership is open to all full members of the Union by application to the Society.
(2)	Associate membership is open to all other persons who are associate members of the Union.
(3) 	Not less than three-quarters of the Society members shall be full members of the Union.
(4)	The Secretary shall keep a list of all members, differentiating between full and associate members. The Secretary shall inform the Student Services Team of the membership of the Society each year.
(5)	There shall be a subscription fee levied for membership, which shall be fixed at the discretion of the Committee being no less than the minimum rate demanded by the Union.

4. Privileges of members

(1)	Only members may sit on the Committee.
(2) 	Only full members may vote in Committee elections.
(3) 	All categories of membership shall have equal rights of attending meetings etc.

5. Committee

(1)	There shall be a Society Committee which shall be the executive decision-making body of the Society.
(2)	The President, Secretary, Treasurer and Equality Officer of the Committee shall be full members of the Union.
(3)	If practicable, at least one of the president or vice presidents must not be a cisgender man.
(4)	If practicable, the equalities representative must self-identify as BAME, LGBTQ+, a person with disabilities, or a woman.
(5)	The fulfilment of subsections 3 will be deemed ‘practicable’ if any one candidate for either of the vice-presidential roles, or the role of president, is not a cisgender man.
(6)	The fulfilment of subsection 4 will be deemed ‘practicable’ if any one candidate for equalities representative self-identifies as BAME, LGBTQ+, a person with disabilities, or a woman.
(7)	The fulfilment of subsections 3-4 will not be deemed ‘practicable’ if subsections 5-6 do not apply, and a simple majority of eligible voters at the AGM/EGM in which the position is to be filled does not deem fulfilment ‘practicable’.
(8)	The Committee shall be responsible for the general and financial policy of the Society, subject to such rules as laid out in the Union’s Constitution and Byelaws, and any rulings made by the Union.
(9)	Quoracy for Committee meetings shall be set at 50% of the post filled positions plus one.
(10)	All Committee meetings must be minuted by the Secretary (or other Committee member if they are unavailable) and the minutes circulated to the Committee before the next committee meeting.
(12) 	The Committee is comprised of required and optional positions.
	(a)	Required positions must be put up for election at the AGM and must be filled.
(b)	Optional positions must be put up for election at the AGM but are not required to be filled.
(13)	The following positions are required:
	(a)	President
	(b)	Secretary
	(c)	Treasurer
	(e)	Equalities
(14)	The following positions are optional:
	(a)	Vice President for Student Affairs
	(b) 	Vice President for Campaigns
	(c)	Affiliated Groups Representative
	(d)	Elections Representative
(15)	The roles and responsibilities of the President are as follows:
(a) 	To govern and co-ordinate the committee.
(b)	To represent the Society at General Meetings.
(c)	To chair the Annual General Meeting and any Extraordinary General Meetings.
(d)	To represent UBLC issues to the union where appropriate.
(16) 	The roles and responsibilities of the Secretary are as follows:
(a) 	To keep minutes of the meeting and distribute accordingly.
(b) 	To be responsible for keeping an up-to-date list of members that may be required at short notice.
(c) 	To be the general administrative assistant to the committee.
(d) 	To assist in the responsibilities of the President and take on role when they are absent/unable to conduct role.
(17) 	The roles and responsibilities of the Vice President for Student Affairs are as follows:
(a) 	To organise social events for the students of the society.
(b) 	To organise talks for the students of the society.
(d) 	To assist in the responsibilities of the President and take on role when they are absent/unable to conduct role.
(18) 	The roles and responsibilities of the Equalities Representative are as follows:
(a) 	To represent the interests of those they represent on the committee.
(b) 	To strive to increase the diversity of the membership of the society.
(c) 	To liaise with SU representatives, societies and campaigns specifically relevant to their position.
(19)	The roles and responsibilities of the Treasurer are as follows:
(a) 	To provide the committee with regular reports on the group’s financial status.
(b) 	To advise the committee on the financial implications of all decisions taken.
(c) 	To prepare a grant application requesting financial assistance from Bristol SU and to submit this application by the required deadline, if the group desires to request funding.
(20) 	The roles and responsibilities of the Vice President for Campaigns are as follows:
(a) 	To be responsible for managing issues-based campaigns the society decides to undertake.
(b) 	To liaise with the local Labour Party representatives to organise door knocking and other political campaigns.
(d) 	To organise the UBLC's positions for SU democratic events.
(e)	To liaise with progressive campaigns and societies on campus.
(21) 	The roles and responsibilities of the Affiliated Groups Representative are as follows:
(a) 	To liaise with affiliated groups with the Labour party, including but not limited to the Co-Operative Party, affiliated trade unions and socialist societies.
(b) 	To represent UBLC at events held by affiliated groups.
(22)	The roles and responsibilities of the Elections Representative are as follows:
(a) 	To work with the Vice President for Campaigns to organise campaigning events.
(b) 	To be the point of contact between the UBLC and candidates for election.
(c) 	To liaise with regional and national Young Labour/Labour Students committees.
(23)	The Equalities Representative will also fulfil the responsibilities of ‘Wellbeing Champion’ in the society. These responsibilities are:
(a)	Connection: Supporting members to get involved in group activities; helping to organise socials that cater to different members’ needs.
(b)	Community: Ensuring group activities are delivered in a supportive manner; checking on members who disengage; creating a positive and inclusive community.
(c)	Insight: Promote wellbeing activities available through Bristol SU, the University and the wider Bristol community; ensure committee is equipped and confident to do basic signposting to appropriate wellbeing services.

6. Financial

(1) 	The Treasurer of the Society shall be a full member of the Union and not in their final year at the University. However, if given approval by the Union, a final year student may take the position.
(2) 	All financial arrangements must be made in accordance with current instructions to Society Treasurers, as set down by the Union.
(3) 	The Bristol SU Union Affairs Officer, Sport and Student Development Officer and Director of Finance shall jointly be empowered to issue financial instructions on behalf of the Society if:
(a)	the affiliated student group ceases to be affiliated
(b)	there are concerns that the funds are being managed in breach of the provision set out in the Byelaws
(c)	the group ceases to exist or there are breaches of any minimum standards set out in Union policy

7. General Meetings

(1)	There shall be an Annual General Meeting once per annum, and this shall be during Teaching Block 2.
(2)	Notice of such meetings must be sent to the Society’s membership via email with at least 14 days’ notice.  An agenda must be sent out with at least 7 days’ notice. 
(3)	Quorum of such meetings shall be set at twice the Committee size plus one.
(4)	An Extraordinary General Meeting may be called by either the Committee or 5% of the membership of the Society by application to the Committee. 

8. Elections

(1) 	Elections shall be held at the Annual General Meeting to elect officers of the Committee for the following annual session. Officers can only be removed from their posts by an EGM or AGM. Nominations must be received 7 days in advance.
(2)	If Committee positions are left unfilled after the AGM, then the Committee shall have the power to co-opt Society members onto the Committee to fill the vacant posts. However, co-opted Committee members are not regarded as full Committee members and can be removed by the Committee at any time.
(3)	Voting shall be by a single direct vote and shall be conducted by a show of hands if the position is uncontested, having asked the candidate to leave the AGM room. If the position is contested, then ballot papers shall be issued to those voting and a count taken of the ballot papers by a Committee member. In the event of a tie, the outgoing President shall have the deciding vote.

9. Affiliations

(1) 	The Society shall affiliate to external bodies only where membership of those bodies is essential to the fulfilment of the core aims, and only with the prior agreement of the Union.

10. Constitutional Amendments

(1)	Any amendment to this constitution shall require a two-thirds majority of the members present at a properly constituted General Meeting.
(2)	All such amendments shall become valid only after approval by the Union.


University of Bristol students creating a world class student life for themselves.

[image: C:\Users\el7605\Downloads\investorsinpeople (1).jpg]

University of Bristol Students’ Union Ltd.
Registered Charity: 1139656
Reg. Co. No. 6977417

[image: U:\Resources\Templates & Logos\Logos\‌Investors in Diversity\IiD Logo Working Towards (Colour Small).jpg]

[image: U:\Resources\Templates & Logos\Logos\SUEI\SUEI logo_bronze.jpg]

image1.png
* Bristol SU

9

¢

N

\/




image2.jpg
¢ Y, INVESTORS
Yo IN PEOPLE




image3.jpg
Investors in Diversity
Working Towards




image4.jpg
Students’ Union
Evaluation Initiative

Bronze Award 2012




